Oral History Interview: Dr. Keith Scott by Scott, Keith
Marshall University 
Marshall Digital Scholar 
0064: Marshall University Oral History 
Collection Digitized Manuscript Collections 
1987 
Oral History Interview: Dr. Keith Scott 
Keith Scott 
Follow this and additional works at: https://mds.marshall.edu/oral_history 
Recommended Citation 
Marshall University Special Collections, OH64-436, Huntington, WV. 
This Book is brought to you for free and open access by the Digitized Manuscript Collections at Marshall Digital 
Scholar. It has been accepted for inclusion in 0064: Marshall University Oral History Collection by an authorized 
administrator of Marshall Digital Scholar. For more information, please contact zhangj@marshall.edu. 
M A R s H A L L u N I V E R s I T y ' M )\--~~- ' 
JAM~S E MORROW LlflR/IR, 
HUNTINGTON . WEST VIRGINIA 25701 
ORAL HISTORY 
GIFT AND RELEASE AGREEMENT 
I, ---+~~1/c_;<:'.:....., ~)J.,_~--'-I '__,_·M__,_____,,'--~~{!;;_=4±_._· ....  __ __,:__, the u n d ers ig n ed , 
of __._l,_,_¼_.£(._/1.,_· ✓_-..:;.../--'//,__C...,,_1_,_zf:;_.1:;,_;,L·_) ___ , County of LN-/:-e// , State 
I 
of -~/4<...J,C,.,_;~-'Z~--·~-~~i-=----·----------' grant, convey, and transfer 
to the James E. Morrow Library Associates, a division of 
The Marshall University Foundation, INC., an educational and 
eleemosynary institution, all my right, title, interest, and 
literary property rights in and to my testimony recorded on 
{fd . ;)_ ( 1/ C _ _;;;__c_-7r __ o ______ , 19~ to be used for scholarly 
purposes, including study and rights to reproduction. 
$£1. Open and usable immediately. 
(initial) 
Open and usable after my review. 
(initial) 
--------Closed for a period of ___ __..years. 
(initial) 
--------Closed for my lifetime. 
(initial) 
--------Closed for my lifetime unless special 






SOCIETY OF YEAGER SCHOLARS 
TAPE 1 
October 28, 1987 
AN INTERVIEW WITH: Dr. Keith Scott 
CONDUCTED BY: Michele Shank 
TRANSCRIBED & TYPED BY: Michele Shank 
Tape 1 - Page 1 
Michele Shartle: This is one in a series of taped interviews on the Society of 
Yeager Scholars. It is October 28, 1987. We are in the Yeager 
offices at Marshall University. My name is Michele Shartle and 
this morning, I'm interviewing Dr. Keith Scott. O.k., Keith, 














O.k. First, let's talk a little bit about Keith Scott. Dr. 
Keith Scott, correct? 
Right. 
Alright. So what is your educational background? 
Well, I have a bachelor's degree in Health and Physical 
Education. I have a master's degree in Public School 
Administration. Then I have a doctorate in Higher Education 
Administration from the University of Colorado. 
And when did you come to Marshall University? 
I started here July 1, 1985. 
O.k. And what is your official title? 
My official title is Vice President for Institutional 
Advancement. And I also hold the title of Executive Director of 
The Marshall University Foundation, Inc. 
O.k. That means you are the money man. 
Well. . . the jury's still out on that. 
So b~sically your job here at Marshall is to formulate the 
scholarship program, raise funds for the scholarship program. 
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Well, prior to my coming here there were several segmented 
divisions and departments. I think the President wanted to pull 
those into a kind of state-of-the-art model administrative 
structure. And institutional advancement is kind of the buzz 
word to bring together fund-raising, alu1m1i, development, 
university relations, external relations, governmental 
relations. All those external factors of a university that need 
to be brought together. And I conned the president into 
thinking I could do all that for him. 
But before you were at Marshall, you were very successful in 
other endeavors that were similar to this, were you not? 
Well, yes. I was at California State University - Northridge, 
which is in the San Fernando Valley of Los Angeles, and designed 
and structured a program there which pretty well encompasses the 
same thing. We had some fund-raising activities there, both 
annual fund drives and capital campaigns. As a matter of fact, 
we were successful there in bringing in a t hree million dollar 
gift for a new building which we very much needed on that 
campus. I organized and put together the first director of 
alumni affairs at that university which just is about 30 years 
old . And they had never had an alumni director, never had an 
alumni program. And the potential, of course, for your alums to 
come back and have allegiance to participate and support the 
university, both financially and then at their own personal 
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So the general goals for the Marshall University Foundation -
what are those? 
Well, the Marshall University Foundation is a private, non-
profit corporation. We a re registered with the Internal Revenue 
Service as a 501-(C)-(3) tax exempt organization. It is totally 
separate from Marshall University, although most people 
understand and recognize the only existence of the foundation is 
to support Marshall University . But that is very necessary for 
a public university these days. Because as we get gifts, 
donations, contributions, wills, bequests, gifts-in-kind, all 
sorts of things coming into the university, you can't really 
manage those funds and those assets through the state financial 
accounting system because as perhaps you are aware, at the end 
of each fiscal year, June 30th, everything lapses and goes back 
to the state coffer. Well, if someone gives you a $10,000 gift 
or a $100,000 gift, or a million dollar gift, you certainly 
don't want to lose it at the end of that year . So we manage all 
that through the foundation. We have 50 members of the 
foundation. We have a governing board of 23 member s . And those 
are all people outside the university structure. There aren't 
any university people who serve on that in that capacity. 
Now, did you set this board up after you came here? 
No, it was in place, although I did do some restructuring a 
little bit and started getting more of the members involved . 
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Well, it was only a few weeks after I had arrived on campus that 
a guy by the name of Joe Hunnicutt had contacted President 
Nitzschke and came up with a concept of, at that time what he 
called an Academic Grant in Aid, and the president called me in 
and a couple of others and said, What do you think of this? And 
for want of a better name at that time, we called it ''the A 
Team", That put some kind of handle on it anyway. I told Dale 
Nitzschke at the time I thought it was exciting. I thought it 
was tremendous. If we can go out and recruit a top notch 
quarterback for the football team, or a seven foot center for 
the basketball team, or a slugger for the baseball team, why 
can't we reward academic excellence in the same full ride 
concept? And I told him I thought it would just be great. 
Other universities across the country have tried this kind of 
thing, There is no question about it. But I was really taken 
with the concept and I guess because I was so positive, Dale 
Nitzschke had me involved in just about every bit of the steps 
along the way as the whole program started to formulate. 
Now, what were those beginning steps? 
Well, the very first thing we had was a luncheon here in 
Huntington with Dale Nitzschke, Carolyn Hunter, Alan Gould and 
Joe Hunnicutt, at which time, Joe unraveled his concept. I 
think all of us bought into it very strongly right from the very 
beginning. I guess the lacking part of that was how were we 
Michele: 
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development or equipment or scholarships or a wide variety of 
needs which the state of West Virginia through the legislature 
and the governor simply can't provide. And we understand that. 
We are not unique, So we are constantly looking for those 
marketable programs which will - I call it the margin of 
excellence at Marshall University. The state of West Virginia 
gives us appropriations to keep the doors open, to pay most of 
the bills and we are stretched a little bit to do that. But if 
you are going to develop programs of excellence, that added kind 
of activity over and above, the state of West Virginia just 
doesn't provide that. So we have to tell our donors, our 
friends, our alumni, and all the corporate world, here's who we 
are, here's what our needs are, here's what we'd like to do, and 
if you do a good job of that, those folks will come through for 
you. They'll give you that money. Then of course, there is an 
accountability factor that follows that. You have to manage it 
the way you say you are going to do it, and then you have to 
make sure those funds are spent the way they intended when they 
gave you that money. I'd like to think we've had a reasonable 
success at Marshall University in the past two plus years on 
that. 
Alright. Yeager Scholars, The Society of Yeager Scholars. 
When did you first hear about that idea? 
Michele: 
Dr. Scott: 
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to elect the Board of Directors and they just meet once a 
year. Well, I found out those folks would come together for a 
dinner meeting and scratch their head and wonder, "Why am I 
here ? What is this organization?" Well, I prepared a binder 
for them and I send now all the minutes of the Board of 
Directors and the Executive Committee and all the other 
committees so that throughout the year, they know precisely what 
is going on in the foundation. And they have some kind of 
responsibility and there is a certain amount of liability in 
being affiliated with a non-profit corporation. And it just 
seemed to me that those people ought to know what their 
requirements were, what their involvement was, They are also, 
by the way, our leaders in terms of gifts to the university. 
They set those challenge grants out. These are truly superstars 
for us, I don't think Marshall University would be anything 
without them, They are a great group of people. 
So the long range goals of the university tie into ..:hat our 
needs are. What do you feel are the needs of Marshall 
University as an institution? If someone gave you X amount of 
dollars to spend, where would Keith Scott . say those needs would 
be met? 
Fortunately, I don't make those decision independently. I'd 
like to believe that in my area of responsibility at the 
university, I try to get a sense and feel on the pulse of the 
needs of the university. Whether those be for faculty 
Tape 1 - Page 7 
going to get our program at Marshall University as a step above 
those other programs of excellence at other universities? And I 
think, again, Joe Hunnicutt was the guy who came up with the 
concept we've got to get a name person, a real drawing card, if 
you will. And he came up with the name of General Charles E. 
"Chuck" Yeager, which is just an absolute phenomenon because 
this guy keeps telling you he is no hero, but he is a hero. He 
is a tremendous guy. And so when we came up with that, again, 
our good president has the ways to get to people, so he 
orchestrated a meeting when General Yeager was flying into 
Charleston one time. That was before it was even named the 
Yeager Airport and he arranged for Alan Gould, Carolyn Hunter, 
Joe Hunnicutt and I to pick up General Yeager at the airport and 
drive him to Hamlin when he wanted to visit his family. And as 
we were going in the car from Huntington to Charleston, we still 
didn't have a name for the program. So I was scribbling along, 
and finally sitting there beside Joe Hunnicutt, I scribbled out 
"Soc iety of Yeager Scholars". And Joe said, I think that's it. 
I think that is what we ought to go with. So the name of it 
came about and then when we met h'i t h General Yeager, he is a 
very intense guy. He listens and as you might imagine, people 
all over the world are at him day in and day out, but he still 
list~ns intently. He had just two or three little caveats. He 
said, do you have to form a new corporation to process and 
operate this, and we told him no, we don't have to do that. We 
have a foundation in place that i s right there, we won't have to 
Michele: 
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So after that, did we all come bade to the university and yell 
and scream and be thrilled? Where did you go from there? 
Well, we came back and obviously, you start, at that time, you 
have to start involving people in admissions. You have to start 
involving people in the academic sector because the academic 
program is going to be the key to this. What's going to be 
different from this academic program that other academic 
programs don't have? And so, Alan Gould, of course, at that 
time was Acting Vice President for Academic Affairs and Carolyn 
Hunter, of course, was very interested in the program. And so 
between the two of them, they started getting the academic 
community to start formulating what would be that great program, 
that step above, that margin of excellence, if you will, for the 
Yeager program that will make a difference from the others. And 
obviously, right along with that, you had to start thinking 
about how are we are going to attract students, I mean top 
students, to come to our program as opposed to the Yale's, the 
Harvard's, the ~IT's, the Stanford's and what have you. And we 
lmew it was going to be tough because Marshall, those of us 
here, lmow it's a great institution, we love it very much, also 
lmow that we have an identity problem, an image problem when you 
get outside the state of West Virginia. And certainly across 
this country because a lot of folks still say where's Marshall 
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go to that added e:,,,_--pense and all of that cost and work to put 
that together. In substance, he said, I don't want anything 
other than the very brightest and best kids to be in this. I 
don't want political maneuvering to enter into it. I don't want 
minorities to be there, to persuade you to take one student over 
another. We assured the General that we'd do everything in our 
power to make sure that we got for him only the best. Then, he 
said, not only to I endorse the program, not only can you use my 
name, but I'll help you open doors and I'll help you do things 
because I think it is good. 
Now, all this in a car on the way to Hamlin? 
That's right. From Charleston to Hamlin. 
Wonderful! 
And as I say, he's a guy of few words, but he is very direct. 
And we answered all of his questions to his satisfaction and he 
said yes, let's go with it. We were on cloud nine, being there 
with the general, of course. He was in his flight jacket and 
his jeans and his boots, as he usually is. He's just a 
tremendous guy. So we were just elated with it. So that seemed 
to be the genesis of the whole program. An awful lot of i-ork 
had to be put in to formulate it after that, but at least you 
had the start. The framework in place. It was just a matter of 
putting it together. 
Michele: 
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of thing. So the academic program, under the leadership of 
Carolyn Hunter, primarily, and also Alan Gould, started coming 
up with those features that would really make it a 
distinguishable kind of thing. And then as the program 
progressed, Joe Hunnicutt, of course, as you ]mow, is a great 
idea man. This guy has ideas that he hasn't used yet, came up 
with that added concept for example of the study abroad for a 
summer at Oxford. Contacts were made and now that's in place, 
I think it's between their junior and senior year, the entire 
class of twenty students is going to Oxford and study under some 
of the finest professorial scholars that Oxford can produce. 
Now, you aren't going to get that many programs like that in 
academics. 
That's very true. That's an exciting plus for this one. 
It really is. But it's just those kinds of things. And then, 
while our students, while we want them to be students, also know 
they are going to have to assume leadership roles. And so their 
involvement in the wide variety of activities and functions at 
the university still must be there. Student government, 
fraternities, sororities, athletics if they want to, although 
I'm sure not many will have the time to do that because that is 
pretty demanding. But it doesn't preclude them not being 
involved in that. And some of the honoraria and certainly the 
honor's program. And then as you add those other features in 
Michele: 
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there of the executive in residence kind of thing, the Yeager 
Professors, those folks who really are dedicated to some one on 
one and some small group seminar approach to the teaching-
learning situation, that you really can't afford in a regular 
program. So it's just all of those things have come together in 
a total program. Now, of course, Bill Denman is the director 
now and Bill is an academician, he's a scholar, he's a 
workaholic. Bill has carried on that tradition of continuing to 
plan the program. I think it's great. 
How important do you think Chuck Yeager's name was to the 
program? 
I think it is the thing. I think without Chuck Yeager's name 
associated with this, I believe we would have had a difficult 
time marketing the program to any prospective students. In 
fact, the reason I know that. with our first class of Yeager 
scholars here, I've been privileged to spend a little time with 
them at luncheons and during the Yeager symposium and this kind 
of thing, and those kids have told me that either they 
themselves or their parents said, here is an interesting program 
because of General Yeager. And they wanted them to look at it. 
Some kids told me their parents almost said, I've already made 
the selection for you, because of General Yeager. Anything he's 
assoc iated with is a class act and you will look at this. So I 
truly believe that General Yeager's name was a key element to 
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any checks back for insufficient funds. But I think without 
them, Michele, I don't think we could have gotten off the ground 
financially without that very basic support of the Marshall 
Foundation. 
What is your opinion now, Keith, what should the next step be 
for the Society of Yeager Scholars as a fund-raising situation? 
I know the national Board of Directors, for instance, are 
influential people from all over the country, in part, thanks t o 
Joe Hunnicutt and some of our distinguished alumni and of 
course, Dale Nitzschke, but we've got Ashland Oil's million 
dollars, a unique gift, and we have other gifts that are coming 
in, but for the next big chunk that we need, approximately, 8 to 
10 millions dollars, is that correct? 
Yes, somewhere in that neighborhood. We are in the process of 
really trying to pin it down. 
Are we formulating a fund-raising situation to bring that about? 
Yes. As a matter of fact, I'm right on the threshold of 
preparing and getting ready to launch a capital campaign. The 
major share of that capital campaign will be to fund the 
endowment for the Yeager program. It is my thought, and has 
been all along, that I think this program or anything else i s on 
shaky grounds if each year you have to go out with your hat in 
your hand and beg to people, "please give or the program folds " 
or "':le have to cut back on the program". I would hate to see 
that happen. And I think we 've gotten such a marvelous start 
Michele 
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What about your seed money to get this started? Of course, 
General Yeager's name probably helped a lot with that, too. But 
where did you go first? 
Well, our good friend, Ashland Oil, are always the ones we turn 
to. The Ashland Oil Foundation under Judy Thomas, they are just 
tremendous people. They believe and they market higher 
education as being the livelihood of our. . if we are going to 
do anything in this life, they are going to raise the quality of 
life. They are going to create jobs and everything. So we went 
to them and they gave us a grant. Governor Moore came through 
with an initial grant. And then a few other people started to 
come in, but those were the first ones, because we had to get 
some start up costs associated with this. We didn't have any 
state money for this. If we did, we would have had to go 
through the state bureaucracy with this ... of processing 
requisitions and maybe 6 months later, you could have paid your 
bills. And then the Marshall University Foundation was a 
critical cog in this whole thing too, because through some seed 
money there, they allowed the programs and the cost that were 
associated with them to get started without actually having the 
money in the bank. In other words, they subsidized the 
program. Now, the Yeager gifts that have come to support the 
program have since cleaned up those bad debts, but unlike a 
bank, we let them run their accounts in the red. We didn't kick 
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with the Society of Yeager Scholars. It has had such a positive 
influence on the students, on the faculty, on the community, on 
the university, that to cut back any portion of it would, I 
think, be detrimental to the success of it. Future kids would 
look at it and say "Well, they are on shaky grounds", So I've 
set a goal all along that what we need to do is fully endow 
this. Get that corpus of that fund invested and each year the 
investment earnings that come off will now fund the entire 
Yeager Program for an entire academic year. So if we can get 
that pulled off, why I believe it is the most stable, it makes 
the most sense to me, in the way of getting a funding base for 
this. We've got a ways to go yet. Because when we talk about 
the 8 to 10 million dollar range, as you know, we are also 
hostage to the market each year. One year, the market will 
yield very high, A few years back, it was 13 or 14 percent. We 
are now looking at less that 10 percent. So we need a safe 
endowment corpus of funds that says even at the worst in terms 
of the economy, the investment yield coming off that will still 
pay for that Yeager Program for that given year. And as you 
know, we are in only our first year. Next year, we will have 
not only these twenty, but we'll have twenty more and we .;ill 
end up with 80. So the increase in the number of students 
obviously is going to drive the costs higher. That gives us a 
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endowment fund over the next three to four years. But I don't 
want to wait very long. I'm anxious to get out there and hit 
those major givers. I know once we can get out and convince 
them of what this program is . and the marketing tools we 
used to begin with I thought were marvelous. 
Um-Hmm. 
They were well prepared. Uh. 
You're speaking of our videos and our printed information? 
Yeah. The brochures, the ... everything . In fact, I was so 
proud of that. I've been around many universities. I've shown 
that all over the country to some of my colleagues and told them 
how proud I was of it. And I can tell you, we've had nothing 
but very positive feedback from those folks. They are really 
enamored with the program. 
What do you think the Yeager Scholars Program can do for the 
state of West Virginia? I know Governor Moore was talking ... 
and his gift, that he felt it was so positive. What are your 
feelings about that? 
Well, I would like to think while we can't dictate what 
graduates of the Society of Yeager Scholars program will do or 
where they will go, they can go anywhere they want. I would 
like to believe that some of those people are going to stay in 
the state of West Virginia. And I think that will be a positive 
plus. I told Judy Thomas at Ashland Oil, I said I would dearly 
Michele: 
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love to see Ashland Oil hire one of those so we can say, there 
is a Yeager Scholar. And I believe once the major corporations 
and businesses in the area see these ym.rrig folks and how they 
perform academically, personally, in leadership roles and 
everything else, they're going to be a very remarkable group. I 
think people are going to want to hire them. And that's great. 
I see that as an added plus. I think, and I think the Governor 
when he was talking about this, as you know one component is to 
bring chief executive officers or high ranking officers in major 
corporations in the Fortune 500 in here periodically just to sit 
down with the Yeager Scholars and say, let me tell you what it 
is like, what you need. How should you prepare yourself to be 
successful out in the corporate business world? And if we can 
get folks like that coming to the state of West Virginia, and 
see all the marvelous natural resources we have. We've got 
labor, we've got transportation, we've got recreation, we've got 
education system. I'd like to believe that as a spin-off from 
this, we might get some of those businesses and industries to 
say, I'm going to take a look at either locating my corporate 
headquarters there or at least some assembly plant, or something 
he r e. 
So economic development you think, would be. 
Oh, ?es, I think it would be a great spin-off from that. 
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of those people here in ten years and we're talking about 
bringing five or six of those high powered superstars every 
year. 
Um- hmm. 
You know, the Verna Gibsons, the Tom Jones', those kinds of 
people who are very influential in making those decisions about 
where their corporate headquarters and operations are located. 
So I think that is going to be a very positive thing. Plus, I 
think the Yeager Scholars program of academic excellence has 
raised the entire academic level of Marshall University. It's 
already there. Look at just this fall, when we had our first 
class in. You look at the increase in enrollment. The increase 
in applications. You look at the rise of ACT and SAT scores for 
the rest of the student body. It's all going up. I think it's 
already had a positive influence, That academic excellence we 
all want to strive for. I think it is a positive program from 
beginning to end. 
So for the average student here at Marshall University, that is 
already in the program, I mean already in Marshall University as 
a student, what benefit spin-offs you think they will receive 
from some of the Yeager activities? 
Well, I think, certainly they will benefit from some of these 
people we are bringing in, some of the symposiums, the 
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closed just for the Yeager students themselves. Our other 
students, our faculty, our staff, people in the community, all 
can take advantage of that. We have some marvelous people. 
We certainly have. 
Just outstanding. And I look to that kind of thing, those kinds 
of benefits always to be there for the entire student body. And 
so I believe there is just an awful lot of positive aspects to 
come off of this for everyone involved. 
So basically, your expectations for the Yeager student as they 
graduate is to go on to what? Their chosen field in the 
leadership capacity? In defining this program, some people say 
that this program is designed to create leaders and the example 
of the critical thinking seminars and that we're trying to teach 
the student ways of thought preparation and so forth. Do you 
look to have any ambassadors out there? Any presidents and that 
type of thing? Do you think. 
I would be totally amazed if this bright group of kids, if this 
first class is any indication, they're going to be some 
superstars out there eventually. That'll take them awhile to 
get there, but as you know, one thing difficult to assess is 
what is leadership potential? Well, all you can do as those 
kids went through high school, what activities and events did 
they get involved in, what kind of personality did they have. 
You try to predict (end of tape, rest of sentence was lost. 
Michele: 
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(Switched to Tape 1, side 2). Well, I think as these young 
people go through the program here, it is going to be very 
demanding and rigorous on them and I think as a result of that, 
they will be able to demonstrate their leadership potential. I 
think all of the training and the mechanism to exert leadership 
will be imbedded in their life-style and their style of 
approaching academic subjects. They probably won't stop here 
with their education. 
Naturally. 
I've often said the Rhode Scholars have become well lmown on the 
graduate level. I'd love for the Yeager Scholars to become the 
Rhode Scholars of the undergraduate. And I believe that is very 
possible . I think the potential is there. I'm sure these kids 
will go on to advanced studies, but after they go through the 
rigorous programs here, and everything that is demanded of them, 
they ought to go through those graduate studies as a piece of 
cake. Even, and I'm talking about the MIT's, the Harvard's, the 
Princeton's, the Stanford' s - the quality graduate programs. 
And I think they probably will all go on there. Although a few 
of them may go out of here and just go into their chosen f i eld. 
But I'd look for most of them to go there. I think you are just 
going to s ee kids at jus t one step away from starting into a 
business or an industry or a professional job and they're going 
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In the interviews I've been having with the corporate leaders 
that have been coming to the campus, I've asked them to define 
leadership for me. Can you give me your definition of 
leadership? 
Oh, I ... as I say, we were faced with that. I was on one of 
the regional interview teams, I headed this one here, We 
grappled with that. The two other people and myself. How do 
you define that? Well, it's really kind of a nebulous thing, I 
think it is all couched in the potential. You know, you need to 
look at somebody, , . I guess, it is kind of an intuitive 
thing. That individual is going to be withdrawn, maybe it is a 
combination of personality, verbal expression, ease of being 
around people, working with and through people. As you know, 
good management is exactly that. And we had to make that 
assessment with those young people. And again, I kept telling 
the team that I was working with, let's don't get real harsh 
now, and close somebody out. Let's see if we can look 
underneath the surface to find out that potential. But I guess 
it is a difficult t hing to pin down, But I think it is that 
ability to work with people, communicate . I think it is their 
track record up to this given point in time. Have they gotten 
involved in thi ngs? I think if they had just been academically 
talented and did nothing else, I believe they would be, . , find 
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the demands are outside that. So I guess the ability to work 
with and through people or the potential to do so would probably 
be my best barometer to look at leadership and define it. 
Well, Keith, I want to thank you for the interview. I want to 
wish you good luck on your fund-raising. And I lmow that 
Marshall University is lucky to have you. I know the Yeager 
Scholars have got a great future ahead of them. Thank you for 
talking to me about it. 
It's been truly my pleasure. It's an exciting program and I'm 
very honored to say that I had some little part in putting it 
together from the beginning. 
It sounds like a big part to me. (Laugh) And a big part you 
still have left to do. Thank you, 
